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FROM THE EDITOR

Jackson David C.
WINDS AND WINDMILLS
“When the winds of change blow, some people build walls and others build windmills.”
—Chinese Proverb

The business year at TMA is coming to a close and this is the last issue for the year. The year that
passed was a remarkable one in every aspect. Under the exceptional leadership of Mr. K. Paul
Thomas, TMA has taken bold steps into a brighter tomorrow. For me personally, the lessons learned
from working with a proven institution builder will stay for a lifetime.

The teamwork that was present was no less remarkable. | believe the brilliant combination of vigour
and wisdom is the real soul of TMA. This year was yet another testimony to this. Without attempting
alengthy list of names, | express my gratitude to each one of them.

When TMA had a major pivot going beyond its comfort zone in the recent past, the way forward was
not too easy. But the way it has evolved reminded me of the golden quote cited in the beginning of
this note. | am confident that the spirit will continue to flourish even further in the coming year and
the years that follow.

INSIDE THIS ISSUE

The cover story of this issue ison the 'Let's Chat 2.0' visit by TMA group to Kallingal Plantations. It also
includes the inspiring story of Ms. Sopna Cibi Kallingal from being a novice in the field to a celebrated
farm entrepreneur.

In 'Planning’, Dr. Ajith Kaliyath describes how Thrissur is well positioned to become a hub of creativity
and lifelong learning. Dr. Ajith played a vital role in the project of TMA for preparing the Thrissur
Vision—2047' and that reflects in this scholarly article.

Er. George Paul writes about 'Learning Organisations' in the section 'Strategy' about how continuous
learning, innovation and adaptation are allintegral to this emerging concept.

TMA Students' Conclave was a hugely successful event crowning the activities of TMA Student
Chapter for the year. Mr. Joy Joseph, the Student Chapter Coordinator writes a note on that in 'TMA
Event Highlights'.

In 'Society', Dr. Rati Santhakumar writes about the biggest menace faced by the younger generation
these days — drug abuse. The issues and solutions are quite valuable for all, especially parents,
medical professionals and social organisers.

In '‘Book Review', Dr. Chacko Jose P has given a short review and synopsis of the book authored by a
TMA member, Mr. Chelat Bhuvanachandran - 'Innovision : The Grand Challenges of 21st Century”.
Please do keep writing to the magazine at editor.tma@gmail.com. Happy reading.

Jackson David C

Editor
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MESSAGE FROM THE
PRESIDENT

Mr. K Paul Thomas

NOT A GOODBYE...

| am writing this message for the final issue of the TMA magazine this year with a sense of fulfiiment.
Looking back, all our major initiatives have yielded the expected results. TMA has strongly
progressed on its path after the major pivot we adopted in recent years vis-a-vis our overall
approach. Even more importantly, | am delighted with the great teamwork prevailing within TMA.
Active mentoring of the next generation of leaders is now the biggest strength of TMA.

Since a detailed report with acknowledgements has already been prepared for the Annual Report, |
am not keen to reiterate the same here. 5till, | need to underscore that all that we have done would
not have been possible without each one of your tremendous support and active involvement. All
the office bearers and an enthusiastic team of active organisers and office personnel made sure that
everything we envisaged was executed impeccably.

For the sake of brevity, | am not mentioning specific names, but cannot help mentioning one. Yes,
Hon. Secretary CA Manoj Kumar M. stood strong by my side in fulfilling the duties. |1thank himand all
others from the bottom of my heart.

Also, the stellar roles played by all the vibrant arms of TMA, namely the Student Chapter, Women's
Collective and YLT need to be mentioned. Their leaders and team members were outstanding and |
am confident that they will do even better in the coming years.

The sponsors of our events, awards and publications deserve abundant appreciation. Withoutthem,
we would not have been able to dream and achieve at the scale we are doing now. | request all of
them to continue to provide that support to the new team in the year ahead.

Two of the biggest initiatives we did last year were the preparation and submission of the “Thrissur -
Vision 2047” document and the setting up of the “Thrissur Startup Incubation Council”. | am sure that
the new team will further build on these as well as pursue other novel initiatives. | have maximum
confidence in the incoming leadership of TMA and wish them the very best in taking us further
ahead.

| always believed that a very unique asset of TMA is that past leaders never cease to contribute. | wish
to assure you that | too will continue that tradition to the best of my abilities, amidst my professional
commitments. Remember, this is not a goodbye, just a change of roles.

With Warm Regards,
K. PAULTHOMAS
PRESIDENT
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SECRETARY’S REPORT

CA. M Manoj Kumar

Dear Members,

On 12th July 2023, | will complete my term as Secretary of this esteemed association. My heart is
overwhelmed with emotions while | am writing this last communication. It looks as if just yesterday, |
assumed this august office as the Hon. Secretary of TMA.

On the one hand, there is an emotion of joy that | could give my best to fulfill the promises made to
the best extent possible, on the other hand, there is a hollowness on realizing that | will miss out on
the energy effervescing out of the 24X7 commitment to the TMA. It was this energy that kept
pumping adrenalin to my brain, driving it to work harder, longer, and smarter.

There is also an emotion of gratitude for having received so much love, affection, and support from
such a large community of Past Presidents, Office Bearers, Managing Committee Members,
Members of TMA and TMA staff. As | look back, I realize that this was a journey of joy, learning, giving
and, above all, self-discovery.

1am delighted to present before you the various activities of TMA held in May to June 2023
Managing Committee Meeting

During the period TWO Managing Committee Meeting was held and none of them adjourned
without quorum

Membership

During the period one life member and one Institution member inducted. The details are
Life Member

. Dr Abhilash Pillai: Director, School of Drama & Fine Arts

Institution Member

. Thrissur Paddy Farmers Producer Company Ltd

Flagship Events

1. Thrissur Vision 2047 One Day Conference | 24th June 2023, KILA, Thrissur

Thrissur Management Association (TMA) has been involved in the preparation of various
plans/strategies for places and communities in Thrissur District. TMA aspired to facilitate
preparation of a Regional Plan for the District as per TMA's Thrissur Vision 2047.

— Thrissur
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The School of Planning and Architecture (SPA), Bhopal agreed to take up an academic study called
Planning Studio. KILA agreed to be the Knowledge Partner and ESAF Foundation agreed be a key
partnerinstitution for the project.

The team from SPA Bhopal visited Thrissur in the month of February 2023 for around 10 days with 36
master's students of SPA along with 3 faculty members. They completed an extensive field study
visiting the District and Block Panchayath offices, District Planning office and most of the key
governmentinstitutionsin the district.

TMA, KILA and ESAF Foundation organized a One Day Conference to present the Regional Plan for
Thrissur District titled “Future-Proofing Thrissur” received from SPA Bhopal and to have a panel
discussion on various developmental opportunities/conflicts identified by the study from 09.30 to
17.00 Hrs on Saturday 24th June 2023 at the KILA Auditorium, Mulamkunnathukavu, Thrissur.

2. 2nd TMA Student Conclave | 30th June 2023

A Student's conclave was conducted by the TMA Student Chapters. Participants from 23 Students
Chapters participated in the Conclave. Contests were held for a) Tomorrow's Leader, B) Marketing
strategy, c) Essay Competition, d) Extempore Speech and e)Debate competition. Also, a Panel
discussion by student leaders was organized. The Conclave was Conducted at St. Thomas College,
Thrissur. Student Conclave was organized by the Principal of St. Thomas College and presided over by
President K. Paul Thomas. Civil Services topper from Thrissur, Mr. Rumshad was honoured during the
occasion.

Regular Events
TMA Thrissur Vision 2047: Presentation of Regional Plan for Thrissur District

As a part of Government of Kerala's Second anniversary celebration a seven-day exhibition cum
workshop from May 09 to May 15, 2023, was organized. TMA was invited to present its “Thrissur
Vision - 2047” wherein the vision of Thrissur after 100 years of Indian Independence was envisaged.
President K Paul Thomas presented a brief about TMA's activities and Dr. Ajith Kaliyath, Managing
Committee Member of TMA presented TMA- Vision 2047.

TMA Lets Chat Session | 13th May 2023

TMA organised a Let's Chat session, an informal brainstorming session during which the participants
discuss various aspects to come out with out-of-the box solutions. One such session was organized in
Kallingal Plantation Thrissur, a very beautiful plantation owned by Ms. Sopna Ciby Kallingal. Various
aspects of Agriculture, Farm Tourism, Animal Husbandry were discussed. President K Paul Thomas
presided over the Meeting. Over 45 members participated in a very interactive session.

TMA Lets' Chat Study Tour | 23rd June 2023

TMA Members visited Kerala Kalamandalam as a part of their Let's chat Session. Kerala
Kalamandalam is the premiere public institution preserving the artistic heritage of Kerala through
rigorous training and performance. Imparting systematic training in Kathakali, Mchiniyattam,
Koodiyattam, Panchavadyam, Thullal, Mridangam, Carnatic music and their sub-divisions such as
vocal music, instrumental music, make-up and costuming constitute the curriculum of
Kalamandalam,

- Thrissur
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TMA Industrial Visit | 13th May 2023

Members of TMA Visited the Manufacturing Plant of M/s. Vaidyaratnam Oushadsala, a reputed
Ayurvedic Medicine Manufacturer. The Management of Vaidyaratnam Oushadsala provided a
presentation about the various aspects of Manufacturing and the organizational set up of the Unit.
After the brief presentation, Members were invited to visit the manufacturing facility where the
senior management personnel explained the various processes involved in the unit.

TMA Guest Lecture session | 13thJune 2023

A Guest Lecture session was organized on the Topic Your Health — Our Health- One Health. Vice
Chancellor of Kerala University of Health Sciences, Dr. Mohanan Kunnummal provided a detailed
presentation about the various habits to be followed for having a healthy living. He briefed about the
various concerns arising from lack of environmental protection.

Presentation of TMA Aquastar Green Project Awards & Florence Nightingale award for Nursing
Excellence

TMA Aqua Star Green Project awards were presented to the people who engaged in the
Conservation, preservation, and protection of environment. The Awardees were selected by a panel
of Judges from the nominations received.

Winners

1. TMA Aquastar Green Project Award 2023 - Green Professional Award to '‘Bhoomija
Creations Pattambi'.

2. TMAAquastar Green Project Award 2023 - Green Collective Award to ' Kattuthee Janakeeya
Pradhirodha Sena' Mannarkkadu.

3. TMA Aquastar Green Project Award 2023 - Green Warrior Award to 'the Forest Man of
Kerala' Shri. K. V. Dayal of Muhamma.

TMA —Florence Nightingale Award for Nursing excellence was presented. The Awardee was selected
by a judging panel after going through the nominations received and personal interviews conducted.

Winner: Ms. Leena PV (Head Nurse, Govt. medical College Hospital, Thrissur)
Presidents Council

A meeting of Past Presidents was held on June 29, 2023. President K Paul Thomas thanked all the Past
Presidents for their support during the year. Past Presidents appreciated the efforts of the present
managing committee. Various matters relating to TMA Activities were deliberated in the meeting.

Student Chapter Activities
Study Tour | 8thJune 2023

Students from KAU Agri MBA has visited Pullzahy Kole Wetlands on June 8. Approximately 50
students had the opportunity to explore and learn about this remarkable ecosystem located in
Thrissur, Kerala. The visit to the Pullzahy Kole Wetlands proved to be a valuable and enriching
experience for the students. They had the chance to witness firsthand the unique biodiversity and
ecological significance of this region. Guided by knowledgeable experts, the students were able to
gain insights into the wetlands’' vital role in supporting the agricultural activities of Thrissur and
Central Kerala.
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TMA Student Chapter Management Development Session | 23rd June 2023

TMA Student chapter convener Mr. Joy Joseph addressed St Marys college chapter members on 23rd
June on the topic Sustainable Development.

YLT Activities

TMA-Young Leaders of Thrissur: Foundation Day Programme & Installation of Office Bearers for the
Year2023-24

The First Foundation Day of TMA-YLT was celebrated in Hotel Dass Continental. Mr. Rajesh Nair,
Business Head of Ernst & Young, Kerala and Former TiE Kerala President was the Chief Guest. The
theme of the function was 'Empowering the Next Generation'.

In the event, the new office bearers of TMA-YLT took charge. Mr. Vivin Raju took charge as the
Presidentand Ms. Jain Joy was elected as the Secretary.

CLOSING REMARKS

Looking back on the past 12 months, it has been an exceptionally busy year. For me personally, it has
been indeed a most eventful period throughout, at times challenging but overall, a most rewarding
experience.

Let me conclude with a note of thanks.

I would like to, first, express my gratitude to the Office Bearers of TMA- Sr. VP. CA. Geo, VP. CA.
Anantharaman, Joint Secretary CMA Madhu and Treasurer CA. Ajith - for the great teamwork and for
their invaluable support and advice throughout. Special Thanks to Mr. Joy Joseph, Students Chapter
Coordinator, Management Voice Editor CS. Jackson David and CEO. Er. Francis George for their
wonderful support.

| would also like to pay tribute to all the Past Presidents of TMA for their invaluable advice and
supportthroughout lastyear.

I would like to thank all the Managing Committee Members for selecting me as the Hon. Secretary of
TMA and for their wholehearted support.

My appreciation also goes to all the members of TMA for their valuable support. My sincere thanks to
TMA staff Members Mr. Shoby and Ms. Bindu for their hard work and support.

Most importantly, | would like to thank TMA President Mr. K Paul Thomas for the confidence and trust
that he had placed in me, and it has been my privilege and honour to have worked closely with a
legend throughout the year. Thank you, Paul Sir.

| wouldn't be here today without the support of my family - thanks to my wife CA. Swapna and kids
Gayathri and Pranav for putting up with me, for the last 1 year where every day there was a TMA story
Ihadtotell.

| believe TMA will continue to raise its bar to meet the challenges to be more resilient, innovative and
development centric.

Goodbye to you all, and a big THANK YOU from the bottom of my heart, for your support and
affection.

Thankyou.

CA M Manoj Kumar
Hon. Secretary

TMA Thrissur
'nﬂ Management
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TMA COVER STORY
LET'S CHAT 2.0 -

KALLINGAL PLANTATION VISIT

FARMING AND BUSINESS COMMUNITIES HAVE TO FORGE
BETTER TIES FOR SUSTAINABLE DEVELOPMENT

A visit by a team from a business management organisation into an organic agricultural farm seems
to be an odd venture. This one was not.

In an era defined by rapid technological advancements and evolving consumer demands, the
agricultural sector finds itself at a crossroads, necessitating a fundamental reinvention using
business strategies to thrive or even stay afloat. Traditional farming practices, once effective, now
face escalating challenges such as climate change, resource scarcity, and shifting market dynamics.
To ensure sustained prosperity, agricultural
“Traditional farming practices, once enterprises must embrace innovation and adopt a
effective, now face escalating challenges  strategic business  mindset. Thrissur Management
such as climate change, resource scarcity, Association (TMA), being a management organisation
and shifting market dynamics.” with a social vision is ideally placed to contribute
towards this widergoal.

https://online.fliphtml5.com/sytqa/pmwb/#p=1 10/52
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It was in this context that TMA decided to conduct a 'Let's Chat' session at Kallingal Plantation owned
by Ms. Sopna Ciby Kallingal near Pattikkad, a suburb of Thrissur.

TMA's 'Let's Chat', was one of the most successful initiatives of last year. The 'Vilangan Master Plan’,
handed over to State Government was the direct outcome of this process that started with the first
session of the series, held at Vilangan Kunnu, a tourist spot near Thrissur city. This year, it was
decided to take it forward and the first one for the year was conducted to Kallingal Plantation. This
was a major learning exercise and the discussions that started there could yield tangible results later
on.

Ms. Sopna had won the second prize in the ‘Rocket Pitch' contest held as part of the second TMA
Women in Business Conclave held this year. Her life story was inspirational and TMA leaders felt that
the plantation and allied activities deserved a dedicated 'Let's Chat' session. So, a session was held
with a wide participation of TMA members on 23rd of June, 2023. The programme was excellently
organised by a team led by CA. Ajith Kaimal, Treasurer of TMA. Senior Vice President CA. Geo Job,
who had steered 'Let's Chat' in the previous year was also active in the programme.

Mr. K. Paul Thomas, President of TMA and MD & CEO of ESAF Bank as head of the visiting team was
theideal leaderforthe exercise. His vast experience inthe farming sector as well as awareness of the
present-day dynamics of the sector gave a solid direction to the study and discussions.

The visiting team started early and reached the plantation at around 9 AM. The session started with
an interactive session with Ms. Sopna where she shared her life story and how she is progressing in
thefield.

“Mr. K. Paul Thomas also shared his
insights on what ails the agricultural
ecosystem and what needs to be done to
make things better.”

The discussion spanned the entire value chain of
agriculture — resource mobilisation including financial
needs, workforce, farming inputs, processes and
finally marketing of the products. The farm utilises a
lot of innovative methods for all these aspects in
which the TMA team took a keen interest in. Mr. K. Paul Thomas also shared his insights on what ails
the agricultural ecosystem and what needs to be done to make things better. He expressed the need
for enhanced co-ordination between management professionals and farming community so that
knowledge sharing can be harnessed for finding smart solutions.

Sustainable farming including usage of organic methods was a major subject of discussions during
the session. Though apprehensions were raised about the financial viability of the same, the positive
experiences narrated by Ms. Sopna about this was inspiring. The farm is generally capable of
marketing such organic products at prices higher than those prevailing in the general market.
However, difficulties were faced in getting organic certifications due to topsocil pesticide residue,
mostly due to water ingress to the land from nearby areas during heavy monsoons.

One of the major concerns that Ms. Sopna as well as the visitors shared was that farming and allied
activities have become alien to the younger generation. For something that is crucial for our survival,
limited focus is given on this in the current educational system. The farm has taken solid steps in this
regard and entertains serious visiting groups from educational institutions for research and training.
Ms. Sopna was quite enthusiastic about the proposals made by TMA members to enhance and widen
the scope of such training activities in an organised manner.

- Thrissur
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“Ms. Sopna was quite enthusiastic about the proposals made by TMA members to enhance and
widen the scope of training activities at the farm.”

The discussion also touched upon the need for increasing awareness and having better projects for
making kitchen farming more effective across households. Visiting members shared the view that
this will have positive bearing on the availability of good quality food items as well as increasing the
awareness on the challenges faced by farmers.

After these discussions, members enjoyed a sumptuous breakfast arranged at the farm itself. The
walkaround tour began immediately afterwards. The farm is a feast for the eyes and walking around
is an education in itself. Members familiarised themselves with all the sustainable practices including
water harvesting, organic manure sourcing within the farm itself and indigenous livestock rearing.
Likewise, value addition processes like ghee, coconut oil, sorting of nutmeg varieties, production of
saplings are all going on here in harmony with nature. The labourers seemed to be part of a big family
with the farm taking good care of their needs.

The programme ended before noon and it was

and other resources available with TMA.

The adversarial relationship between business and agriculture has to be replaced with a focus on
synergistic collaboration to foster sustainable development in both sectors. By recognising the
shared goals of profitability and environmental stewardship, businesses can contribute to the
sustainable growth of agriculture. Similarly, agriculture can benefit from incorporating business
principles to enhance efficiency, innovation, and market responsiveness. Embracing this
collaborative approach will pave the way for a harmonious coexistence, where the combined efforts
of business and agriculture can drive sustainable development, economic prosperity, and
environmental preservation. Glimpses of such a future could be read in the minds of all the
participants on their way back from a morning spent fruitfully.

o Thrissur
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Sopna Kallingal's Journey

When her husband Mr. Ciby Kallingal met with a tragic accident that took his life in the year 2019, Ms.
Sopna had only a rudimentary knowledge of farming. Since the 15-acre farm was one of the best kept
inthe region, she got plenty of lucrative offers to sell it. That was obviously the easy way out, but she
did not want to quit like that. “I did not want to let go of Ciby's dream and decided to fight on”, she
says recounting that momentous period.

“ldid not want to let go of Ciby’s dream and decided to fight on.”

Born and brought up in Bangalore and with experience mostly in teaching and homemaking, she
committed herself to the task at hand. Mastering all the nuances of farming one by one, she now has
taken it very much ahead. Her farm has now moved on to completely organic methods and value
addition in products. It now has a sustainable model in organic farming with various crops. The
livestock farming completes this sustainable ecosystem with animals like indigenous cows, goats,
horses, rabbits as well as aquaculture and poultry farming. Effective rainwater harvesting and
sustainable farming techniques are practiced in the farm.

With the excellent reputation for quality they have acquired, most products fetch good pricing
compared to market rates. Even without a formal organic certification, their major product, nutmeg
and others like turmeric, coconut and pepper are all in good demand. Value added products like
various types of saplings, ghee from indigenous cows and organic coconut oil are all sold out quickly
at good prices. Marketing through a website and social media has also helped her to reach people far

A
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and wide. “I never have to sweat much to sell my products. All the products are sought after by those
aware of the quality we maintain”, Ms. Sopna proudly says.

She has a major outlet near the highway to sell saplings, which brings in valuable revenues when crop
prices are down. The farm is visited by many farming enthusiasts including student groups, and she
gives free guidance to most of them. She has also recently started giving training sessions for
farmers. Besides all these activities, she finds time
to monitor two other farms the family owns in

“gh - iion In th f th
i Wl She got a big recognition in the form of the

State Award for the best woman farmer in

Earlier, the farm had won several prestigious State ~ 2020-21."

and Central government accolades for Mr. Ciby.

After the efforts of Ms. Sopna achieved results, she got a big recognition in the form of the State
Award forthe best woman farmer in 2020-21.

Nevertheless, it is not all rosy and she says that being a single woman life is never too easy in a field
like this. Also, every season has its challenges with climate change being the biggest culprit. Prices
too are highly volatile and almost all the time some of the products have market prices much less
thanthecostsincurred. Frequent destruction caused by wild animals is also a big concern.

Ms. Sopna believes “effective market pricing

intervention is a must for Sustaining farming, ”People should value those who make food

especially for the smaller farmers. Also, people  for them and buy it directly from farmers,
should value those who make food for them and  wherever possible.”

buy it directly from farmers, wherever possible.
Without such a support nobody in the next
generation will be happy to take this as a vocation”.

Ms. Sopna's two children are getting the best training in farming and marketing whenever they are
with their mother. Her daughter Tanya is doing B.Arch and son Tharun is studying in the 9th grade.
She stresses that a smarter way to manage agriculture could be by utilising latest technology much
more aggressively. The next generation may be well equipped for that and she dreams of bringing
theminto this areain such a manner.

Compiled by : V. Raghuraman.

E-mail: vraghuraman9189@gmail.com
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Thrissur as a Hub of

TMA Management Voice Vol 6

Creativity and Lifelong 2

Learning

Th rissur Municipal Corporation became a
member of the UNESCO Global Network
of Learning Cities in September 2021. This
was an outcome of a yearlong of activities
during the centenary year of Thrissur
becoming a Municipality. This global
recognition by UNESCO has created a
possibility to make

Dr. Ajith Kaliyath

Leadership Accelerator 2022. Thrissur was
among the 27 shortlisted cities under Real
Play Challenge 2022 from 90 cities around
the world. Through these initiatives, Thrissur
Corporation started participating in the
global discourses focusing on harnessing
talent, attracting investments and building

thriving communities.

Thrissur a leading Creativity is said to be the principal consequently, the city
centre of inclusive humancapabilityrequiredforthetwenty-  ,4ministration started

and lifelong learning.  firstcentury”
Interestingly, this was

closely aligned to the original plan of Sri
Rama Varma, King of Cochin during 1925
when he dreamt of making Thrissur the most
prominent educational hubin the country.

According to Puccio, G.J. et.al (2012)
“Creativity is said to be the principal human
capability required for the twenty-first
century” whereas Bettencourt (2017)
opined that “mass urbanisation could lead to
unprecedented human creativity, provided
we do it right”. In the case of contemporary
Thrissur which is the Cultural Capital of
Kerala, both these opportunities coexist.

Along with the Global Network of Learning
Cities, Thrissur city is also a member of the
PASCAL International Observatory establi
shed by University of Glasgow. This is a
global network of cities, higher education
institutions and individuals who contribute
to the agenda of place, social capital and
learning. Similarly, Thrissur was one among
the 20 global cities selected by Global
Designing Cities Initiative, New York in its
first cohort of cities under Streets for Kids

hrissur
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giving more attention to

making the city family-
friendly through a range of interventions to
make public spaces more safe, accessible
and playful.

Luis Bettencourt (2017) stated that “a
society where people are “just surviving,”
without adequate time and energy to
develop new skills or new economic
ventures or tackle the civic or technological
challenges becomes a stunted society. The
principal role of the city administration is to
provide the environment for people to fulfil
their collective aspirations and 'creative
potential'. This provides an understanding
on the urgent need for cities such as Thrissur
to focus its planning and governance
systems on creating conditions for
harnessing higher order capabilities of its
citizens. Once again drawing on Betterncourt
(2017), understanding the complex web of
activities, relationships and resource flows
within city systems can equip the
stakeholders to address the constraints of
“just surviving”. This way, they can enable
the unique social creativity of human beings

A&
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Higher Educational Institutions in Thrissur City Art and Cultural Institutions in Thrissur City
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Source: Planning Studio, SAP, GEC Thrissur, 2021

for solving interconnected problems within
their communities, cities and ultimately on
the planet.

Linda Naiman {2021) stated that according
to “the IBM 2010 Global CEO Study, which
surveyed 1,500 Chief Executive Officers from
60 countries and 33 industries worldwide,
CEOs identified creativity as the single most
important skill for leaders”. This offers a
great potential for Thrissur which hosts the
headquarters of many public funded and
private institutions representing a wide
range of professional fields.

Thrissur is the seat of Kerala Sahitya
Akademi, Kerala Lalithakala Akademi, Kerala
Sangeetha Nataka Akademi, Thrissur School
of Drama and Government College of Fine
Arts. The state's specialised training
institutions such as Kerala Institute of Local
Administration, Kerala Police Academy, Fire
and Rescue Academy, State Excise Academy
and Kerala Forest Research Institute along
with Brahmaswam Mattom which has been
offering vedic education strengthen the
opportunities for inclusive and lifelong
learning in the city region. The presence of
Kerala University of Health Sciences, Kerala
Agricultural University and leading colleges
such as Sri Kerala Varma College, St. Thomas

- Thrissur
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College, Vimala College, Government
Engineering College, Government Law
College and Government Arts and Science
College along with various private
academies and training institutions provide
an extraordinary ensemble of educational
and skilling institutions in any Indian city of
the size of Thrissur.

These, along with headquarters of four
banks namely Dhanalakshmi Bank, Catholic
Syrian Bank, South Indian Bank, ESAF Bank
and the large NBFC Manappuram Finance
Private Limited has created a unique
ecosystem in the city. These are further
amplified by the presence of leading
jewellery manufactures in the city who
collectively is reported to be contributing to
70 percent of Kerala's jewellery productions
in a year. The city is also a hub of Ayurvedic
drug manufacturing.

As per Verkerke and Callanan (2018), there
are increasing evidence suggesting the role
of cognitive diversity, or diversity of thought
for improving effectiveness and problem
solving. A series of experiments revealed
that the teams with the greatest amount of
cognitive diversity (not just gender, age, or
racial diversity) consistently outperformed
the more homogenous groups”. The stock of
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Unique Skills and Traditional Knowledge in Thrissur City

e e ——

- - mhaty ® - Wt
. e — el
M e - e = Wi
——_ —————— e e—

Source: Planning Studio, SAP, GEC Thrissur, 2021

institutions in Thrissur and the diverse
fields of knowledge they represent
confirms the unique position the city holds
as a hub of creativity and lifelong learning.

The argument presented by Willem Van
Winden et.al. (2014)

had identified four

key requirements

for triggering and

sustenance of

innovation in any

space. They were 1)
geographical proximity, 2) cognitive
proximity, 3) institutional proximity and 4)
social proximity. Having established that all
these proximities exist in an environment
where the city administration is keen to
maximize the
opportunities for
the emerging high-
skilled workforce
which Florida (2002}
called as the
“Creative Class”, Thrissur city has all
relevant resources needed to shape a

- Thrissur

nn Management
wnes—  Association

https://online.fliphtml5.com/sytqa/pmwb/#p=1

- - . e g P e satia seom W
e - e st- ’ ——— e B e Te et

fe " oemease i
b

“The stock of institutions in Thrissur and the
diverse fields of knowledge they represent
confirms the unique position the city holds as
a hub of creativity and lifelong learning.”

“The urban upsurge in Thrissur-Kochi region is
expected to bring in a lot of new talent and
investmentsintotheregion.”
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future in which it can attract talent and
investments in creative economy.

In a recent study by Exim Bank of India, the
country's creative economy in 2019
comprising the arts and crafts, audio and
video arts and
design, among
others, accounted
for exports of goods
and services worth
$121 billion. This
positioned India in the
6th rank globally, outside the U.S. In 2005,
Prof. Richard Florida had assessed the share
of creative class within leading US metro
cities and it was reported that it ranged
from 47.8 percent in Washington D.C to
40.3 percent in
Austin. All these
direct our collective
attention to the
emergence of a new
economic order led
by cities which have significant number of
people and institutions which are involved
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in creative professions. However, the
successful translation of this into system-
wide and long-term opportunities would
require meticulous planning and
implementation.

Since Thrissur Municipal Corporation has
committed take this leap forward, it is felt
that there is an unprecedented opportunity
for the city to establish its brand among the
leading global cities. The urban upsurge in
Thrissur-Kochi region is expected to bring in
a lot of new talent and investments into the
region. There is a great opportunity for all
the key stakeholders and institutions in the
region to use the place-branding to co-
create new educational, employment and
entrepreneurial opportunities. All these can
create a unique 'spirit of the place'. TMA
being one of the foremost institutions which

TMA Management Voice Vol 6

has been working on developing and
advancing the Thrissur brand, it can certainly
take a lead role in positioning Thrissur as a
hub of creativity and learning.

Acknowledgements: | thankfully
acknowledge the permission of Prof.
Bindu.C.A, Head of the Department, School
of Architecture and Planning, GEC Thrissur
for sharing and permitting me to use the
maps from their Studio Report focusing on
Learning City Thrissur. u

Prof. Dr. Ajith Kaliyath, FeRSA is the Urban
Chair Professor, Kerala Institute of Local
Administration & Associate Director of
PASCAL International Observatory (Asia). He
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Email: ajith@kila.ac.in
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Learning Organizations

George Paul

nyone who stops learning is old, Formal Learning
whether at twenty or eighty. Anyone
who keeps learning stays young' - Henry
Ford. His words are even applicable to
organizations. As Bruce
Lee said, learning is a “It's important to note that formal and
constant process of informal learning are not mutually exclusive
discovery — a process butexistona continuum.”
withoutend. Letustry
and discover the concept
of 'Learning Organizations' and the
significance of it today.

Formal learning refers to structured and
organized educational settings that follow a
predetermined

curriculum and are

typically provided

by educational
institutions, such as
schools, colleges,
universities, or training programs. It often
involves a systematic progression of lessons,
assignments, assessments, and certifications.

Learning Informal Learning

Learning is the process of acquiring
knowledge, skills, attitudes, or behaviors
through study, experience, or teaching. It
involves the assimilation and integration of
new information, which leads to a change in
understanding, competence, or behavior.

Informal learning, on the other hand, refers
to learning that occurs outside of structured
educational settings. It is spontaneous, self-
directed, and driven by personal interests or
everyday experiences. Informal learning

S Thrissur
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4. Building
shared
vision

allows individuals to focus on specific areas
of interest and personalize their learning
experiences.

It's important to note that formal and
informal learning are

Learning
Organisation

Experiential learning

Experiential learning is a learning approach
that emphasizes the acquisition of
knowledge, skills, and understanding

through direct

not mutually exclu “A Learning Organization is an organization experience and
sive but exist on a that values and promotes continuous active engagement
continuum. Many learning, innovation, and adaptation.” with real-world

individuals engage in

both types of learning

throughout their lives, and each type offers
unique benefits and opportunities for
growth.
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situations. It involves

learning by doing,

reflecting on the experience, and making
connections between theory and practice.
Experiential learning goes beyond
traditional classroom-based instruction and
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encourages learners to engage in hands-on
activities, problem-solving, critical thinking,
andrefle

Experiential learning and Competency
Building

Experiential learning plays a significant role
in developing competence and expertise in
various fields. Here are some reasons why
experiential learning is important for
becoming competent:

Application of Knowledge: Experiential
learning allows learners to apply the
knowledge and
theories they have
acquired in real-
world contexts.

Competence often

requires the develop

ment of practical skills. Experiential learning
provides opportunities for learners to
practice and refine these skills in authentic
settings.

Problem-Solving and Critical Thinking:
Experiential learning encourages learners to
face real-world challenges and solve
problems.

Organizational learning

Organizational learning refers to the process
by which an organization acquires, creates,
retains, and transfers knowledge and skills to
improve its performance and adapt to
changing environments. It involves the
collective learning of individuals within an
organization and the integration of that
knowledge into the organization's systems,
processes, and practices. Key aspects of
organizational learning include:

Knowledge Acquisition: Organizational
learning involves acquiring knowledge from
bothinternal and external sources.

Knowledge Creation: Organizations engage
in activities that facilitate the creation of new

— Thrissur
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knowledge. This can occur through research
and development, innovation, experimen
tation, collaboration, problem-solving, and
continuous improvement initiatives.

Knowledge Retention: Organizational
learning aims to ensure that acquired
knowledge is preserved and accessible to
members of the organization. It involves
documenting knowledge, creating
databases, establishing knowledge
management systems, and fostering a
culture that values knowledge sharing and
retention.

Knowledge Transfer:

“A Learning Organization encourages and Organizational
supports its employees to learn, grow, and  |earning involves the
contribute their knowledge to the collective {issemination of
Skill Development: intelligence of the organization.”

knowledge and the

sharing of best
practices within the
organization. This can occur through formal
training programs, mentoring, coaching,
team collaboration, communities of practice
etc.

Concept of a 'Learning Organization’

The concept of a "Learning Organization"
was introduced by Peter Senge in his book
"The Fifth Discipline." A Learning
Organization is an organization that values
and promotes continuous learning,
innovation, and adaptation. It recognizes
that learning is not limited to individuals but
should be embedded in the organizational
culture and processes.

Key characteristics of a Learning Organi
zationinclude:

Systems Thinking: Organizations with a
learning orientation embrace systems
thinking. They understand the interdepen
dencies and relationships within the
organization and its external environment.
This holistic perspective helps identify the
root causes of problems and develop
effective solutions.
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Personal Mastery: A Learning Organization
promotes personal mastery, which involves
individuals continuously developing their
skills, expanding their knowledge, and
nurturing their personal growth. It recognizes
that individual growth contributes to the
overall learning capacity of the organization.

Mental Models: Learning Organizations
encourage individuals to examine their
mental models, assumptions, and beliefs.
They create a safe environment where
people can challenge existing paradigms,
engage in critical thinking, and be open to
new perspectives.

Building Shared Vision: A Learning
Organization has a shared vision that guides
its members' actions and decisions. This
shared vision creates a sense of purpose and
alignment, fostering a collective
commitmentto learning and improvement.

Team Learning: Collaboration and team
learning are vital in a Learning Organization.
It emphasizes the importance of dialogue,
effective communication, and the collective
intelligence of teams. Through dialogue and
shared learning experiences, teams can
generate creative solutions and foster a
culture of innovation.

Summary

In summary, Organizational learning refers to
the process by which an organization
acquires, retains, and applies knowledge or
skills to adapt to its changing environment
and improve its performance over time.
Organizational learning is a broader term
that refers to the process of learning within
an organization, whereas a Learning
Organization is a specific type of organization
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that prioritizes and embeds learning into its
core values and practices.

A Learning Organization seeks to create a
learning culture that encourages continuous
improvement and knowledge sharing
throughout the entire organization. A
Learning Organization encourages and
supports its employees to learn, grow, and
contribute their knowledge to the collective
intelligence of the organization.

“A Learning Organization encourages and
supports its employees to learn, grow, and
contribute their knowledge to the collective
intelligence of the organization.”

Learning Organizations prioritize continuous
learning and innovation. They encourage
experimentation, risk-taking, and the
sharing of lessons learned. Learning
Organizations actively learn from their
external environment. They scan for industry
trends, customer feedback, and emerging
best practices, and use that knowledge to
adapt and improve their strategies,
products, and processes. This approach
helps the organization adapt more quickly to
change, stay competitive, and create a
sustainable advantage overtime. o

References: 'FIFTH DESCIPLINE' by Peter M
Senge

Er. George Paul is a former Executive Director
of Bharat Petroleum (BPCL), a Navaratna
PSU & a Fortune 500 Company. He was a core
member of BPCL's Strategy Team who
implemented transformative changes in the
company during late 90s. Currently teaching
MBA students and also an MC member of
TMA.
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TMA EVENT HIGHLIGHTS

2" TMA STUDENTS'
CONCLAVE
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Joy Joseph

CHAKRAVYUH - 2023, A CELEBRATION OF DREAMS AND
ACHIEVEMENTS FOR YOUTH

CONTEXT AND RATIONALE

Beginning with the first TMA Students'
Conclave which was held last year, it was
envisaged as a culmination of TMA Student
Chapter activities of the year. It was a time
for spotting and recognising talent as well as
motivating the entire student community to
achieve greater heights. This year it was held
in St. Thomas College in Thrissur on 30th
June, 2023.

There are several management events
conducted across colleges and organisations
these days. The vibrant student chapter
group at TMA decided that we need not
conduct a similar programme and should do
something more in line with the basic tenets
of TMA. The idea was to give a glimpse of the
corporate world that awaits students after
the studies and adequately equip them for it.
So, instead of usual management events
which are more about fun and we decided to
conduct it with a professional approach.

COMPETITION DESIGN

After deliberations, five items were decided
to be conducted. Contests were held as
Tomorrow's Leader, Marketing strategy,
Essay Competition, Extempore Speech and
Debate competition. Only students from the
23 colleges which had TMA student chapters
were allowed to participate in these. Team
members of the Student Chapter group were
given charges of individual events.
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In line with the objectives, suitable topics
and modus of evaluation were designed for
each of the competitions by the respective
organising groups. Judges were picked from
the vast pool of resource persons available
within TMA itself. It was quite heartening to
witness the enthusiastic level of partici
pation and high quality of winners across the
various competitions.

INAUGURATION AND COMPETITIONS

A brief inaugural session was held in the
morning. Fr. John Panengadan, Executive
Manager, St. Thomas college and TMA
officials CA. Geo Job (Sr. Vice President}, CA.
Manoj Kumar M. (Secretary) participated in
the function. Thereafter various competition
finals were conducted. These were all
finished in time for the valedictory session,
which beganat 2.00PM.

PANEL DISCUSSION BY STUDENTS

Since the programme was meant to be
exclusively for the benefit of students, a
panel discussion in which the moderator and
all the participants were students of the
different student chapters was conducted as
the first part of the valedictory session. The
topic of the discussion was the reasons and
solutions for the unprecedented exodus of
students from the state in recent times. The
participants expressed their sincere views
on the matter and overall it was quite
interesting and thought provoking.

(Contd. on page 36)
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2nd STUDENTS' CONCLAVE
June 30th 2023, St Thomas College, Thrissur
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Rev Fr John Panengadan
(Exec. Manager, S1. Thomas College)
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2nd STUDENTS' CONCLAVE

June 30th 2023, St Thomas College, Thrissur
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Future-Proofing Thrissur: Regional Plan for Thrissur District : One Day Conference
KILA Auditorium, Mulamkunnathukavu, Thrissur, 24th June 2023

e Address

- Opening Remarks BY Shri. Paul Thomas, President,
TMA and MD&CEQ, ESAF Bank

» Inaugural Address BY Shrl. K.Radhakrishnan,
Hon'ble Minkster for Minkster for
‘Weliare of Scheduled Castes,
vard Class i

™

Address on the topic Vision for Future of Thrissur by Shri. M. G. Rajamanickam, IAS, Principal Director,
Shri. Xavier Chittilappilly, Hon'ble MLA, Wadakkanchery LSGD, Government of Kerala
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Future-Proofing Thrissur: Regicnal Plan for Thrissur District : One Day Conference

KILA Auditorium, Mulamkunnathukavu, Thrissur, 24th June 2023
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am led by Dr. Ashfaque SPA Bhopal Team led by Dr. Ashiagque
ose.N.K and M.Plan Studenis Alam and Shri. Paulose.N.K and M.Plan Students
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o o ST i Ul
Shri. George.M.P, Manager, ESAF Foundation

o

Shri. Paulose. "K, Assistant Pru'essﬂr’ Valedlclory Address BY Adv. K. Ralan,
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TMA Guest Leciure & Presentation of TMA Aquastar Green Projecl Awards &
Florence Nightingale award for Nursing Excellence, 13ih June 2023

- { -

. 5 Chief Guest Prof. (Dr.) Mohanan Kunnummal
CA. T. R. Anantharaman (Vice President, TMA) (Vice-chancellor, KUHC)
: » ) - G 'Y 2 -~ =

GREEN PROJECT A
s ey

w REY 2. B >

TMA-Florence Nightingale Award for Nursing Excellence award presented to TMA Aquasiar Green Project Award 2023 - Green Professional Award 1o
Smt. Leena P V. Head Nurse Govt, Medical College, Thrissur Ar. Guruprasad Rane & Manasi, Bhoomija Creations.

TMA Aquastar Green Project Award 2023 - Green Collective Award fo TMA Aquastar Green Project Award 2023 - Green Warrior
'Kattuthee Janakeeya Pradhirodha Sena’, accepted by Shri. Unni Vardan. Award to Mr. K V Dayal, The forest man of Kerala.
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TMA Industrial Visit | 13th May 2023 | M/s. Vaidyaratnam Oushadsala
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LEGACY OF LEADERSHIP IN
WAREHOUSING & DISTRIBUTION

Since 1974

www.leogroup.in

AGELESS ASSOCIATION WITH OUR EMINENT CLIENTS

We are C&F Agents/Superstockists for all Kerala operations of more than 30 pharma companies, including

fwein €MD Eris MW apex
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We undertake wholesale distribution of more than 300 pharma companies including
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i A new way for 3 rew world

@A) ® @
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Expueasbon foe o Healily Lile Serving 1 ff‘
@ @
-

60), JOCKEY

Leo Logistics Park, NH Bypass Junctlion, Kuttanellur, Thrissur, 680014
Tel: 491 960506851 /; +91 487 2355333, 491 487 242/ 14/, Lmail: sidharthram@Ileogroup.in; www.lcogroup.in
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SOUTH
INDIAN Bank

EXPERIENCE NEXT-GEN BANKING

YOUR HOME
IS JUST A

LOAN AWAY.

SIB Home Loan at attractive interest rate

For purchase of ready-to-occupy house/flat, # Get a loan amount of 90% of the project cost
flat/villa under construction, construction of house,

purchase of land and construction of house . Extended loan tenure up tp 30 years

‘.’ Takeover/Balance Transfer of exisiting home loan . Balance Transfer + Top Up facility available

‘ Affordable EMI options

Toll free (India): 1800-102-9408, 1800-425-1809 (BSNL), Email: customercare@sib.co.in, CIN: LE5191KL1229PLCO01017
www.southindianbank.com | El /thesouthindianbank
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VALEDICTORY SESSION

Mr. Paul Thomas K., President of TMA and MD
& CEO of ESAF Bank presided over the
function. Fr. (Dr.} Martin K.A., Principal of St.
Thomas College delivered a special address.
Mr. Rumshad K.B. highest rank holder for civil
service exams was another speaker and he
was also honoured during the function. The
honest talk by Mr. Paul Thomas describing his
entrepreneurial journey and his call to the
students to dream big and run after it tirelessly
was well received by the audience.

AWARDS AND PRIZES

Thereafter winners of the different
competitions were announced and prizes
distributed. Some special awards for the best
student chapter colleges were also distributed
during the event. The following were the
winners of these.

*  Best Student Chapter — Christ College,

Irinjalakuda
=  Best Student Chapter : First Runner Up -
Holy Grace, Mala
- Thrissur
n " Management

Association
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=  Best Student Chapter: Second Runner Up
-SIMS, Kodakara

=  Qverall Winner of Students' Conclave
competitions - Jyothy Eng. College

GRATITUDE

The stellar success of the event would not have
been possible without the untiring efforts and
assistance from the President and other office
bearers, organising team members, judging
panel members and office personnel of TMA. |
am deeply grateful for of all their contributions.
| am also thankful to the excellent support
from the management and team members of
St. Thomas college.

With the enthusiasm and energy that the
Conclave generated, there is no doubt that the
TMA Student Chapter is poised to achieve
even greater heightsintheyearstocome. B

Mr. Joy Joseph is the Student Chapter
Coordinator of TMA for the year 2022-23.
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SOCIETY

SPARE THE DRUG AND

SAVE THE TEEN

TMA Management Voice Vol 6

Dr. Rati Santhakumar

“Bro can | join your gang " asked 14 year old
Rithik to 16 year old Jayesh. "Sure, but you
have to follow the rules of our group"
answered Jayesh. One of the rules was
puffing away on Marijuana. And that is how
14 year old Rithik got his first experience of
drug sniffing. There are many teenagers like
Rithik who get caught into the drug trap as
they wish companionship with bigger,
stronger groups and look smart.
Unfortunately, the move is not smart, as
drug dependence and substance abuse
made its home in Rithik's body.

careless monitoring by parents, low self-
esteem, boredom, broken families are all risk
factors for drug abuse. A biopsychosocial
model is postulated where a single factor
cannot be pinned but a constellation of
various factors like genetic, social and
psychological. A holistic model is
conceptualised, contributing to drug abuse,
which is not due to a person's poor moral
values orvirtues.

The substance that is abused could be
alcohol, marijuana {plant based derivatives),
medications ,tobacco, opiods, cannabis,

Other causes for drug «pisk taking behaviour and experimentation is sedatives, hypnotics,
abuse may be to relieve a4 of adolescence”.......mmmmeesseesssensennennnes 2NESLHESTICS eTC.

stress or' just for the

heck of it'. Risk taking behaviour and
experimentation is part of adolescence.
Poor supervision, poor parental rules and

- Thrissur
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Initially these gives a
kick, but eventually the user gets a kick from
the backside as he/she gets hooked for life.
Drug abuse can have far-reaching
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consequences, not only immediate side
effects. Immediate effects may be violent
behaviour, getting involved in vehicle
accidents etc.

Other symptoms parents can watch out are
sudden loss of interest in day to day activities,
mood changes, stealing, change of friends,
isolating oneself in
his/her room physical
changes like frequent
running nose, loss of
weight, glazed, blood
shot eyes etc. Long term
effect like tobacco smoke can cause lung
cancers, methamphetamine dental issues,
cocaine induced chronic lung issues, and
hypertension. Many drugs can cause
shrinkage in brain volume causing cognitive
decline.

amiss.”

When the child starts getting low grades in
studies, that is when parents may sometimes
first notice that something is amiss. Diagnosis
can then be confirmed by thorough
evaluation by a psychiatrist, psychologist or a
licensed drug counsellor.

Diagnosis is made as per the guidelines for
drug abuse as outlined in the Diagnostic and
Statistical Manual (DSM-5) of the American
Psychiatric Association (1987). Drug and
mental health disorders can coexist.
Individuals with
depression may take
drugs to alleviate their
health condition. What
is too much? In general,
for alcohol, it is said more
than 4 drinks (as per US standards) a day and
14 aweekformen and 3 drinks a day and more
than 7 drinks a week for ladies (as defined by
NIAA-National Institute of Alcohol Abuse). For
each substance that is abused, there will be
similar criteria. What is Drug Abuse? The use
of illegal drugs or the use of prescription or
over-the-counter drugs for purposes other
than those for which they are meant to be
used, or in excessive amounts is drug abuse.
This is detrimental to self, society or both.

monitoring.”

= Thrissur
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“When the child starts getting low grades
in studies, that is when parents may
sometimes first notice that something is

“One main risk factor for drug abuse is
lack of parental supervision and

TMA Management Voice Vol 6

The theme this year is action and cooperation
to end drug abuse around the world.
Authorities, doctors, teachers and parents
should follow one golden rule when dealing
with the drug offenders, which is ‘connect
before correcting'. Get into confidence, find
out the root of the problem and then work
with corrective
measures. Remember
drug abusers, "Alcohol
may allay your aches.
Marijuana may blow
away your blues " But
these are short cuts, not
remedies.

The permanent cure to any problem is having
the will power to say no to drugs, believe in
oneself. With strong family and medical
support an individual can surmount any
problem in life and come out a winner.
Parental support plays a pivotal role. One
main risk factor for drug abuse is lack of
parental supervision and monitoring. Often in
our busy lives we often don't notice warning
signals in our children's lives. Try to keep
channels open so that a child feels confident
to talk to the parents. Parents should not feel
'If only we had chatted with our child'.

Management of drug abuse involves drugs
which help in tackling drug withdrawal like
buprenorphine for
opioids, nicotine
patches for tobacco
users and disulfiram for
alcohol withdrawal.
Cognitive Behaviour
therapy, Family therapy session and12-point
facilitation programme can all help the child to
recover. Drug rehabilitation centres are best
for prolonged recovery as family therapy,
yoga, meditation and other corrective
therapies can bedone. o

Dr. Rati Santhakumar, is Associate Professor,
Dept of Paediatrics at Jubilee Mission Medical
College & Hospital. She is the wife of CA.
Santhakumar K, past president of TMA.
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BOOK REVIEW

INNOVISION: The Grand
Challenges of 21st Century.

he book draws inspiration from the

future vision of our Prime Minister Shri.
Narendra Modi that Start-up Innovations will
drive India's GDP in the next two decades. To
predict the realities of the future requires a
very rare mental framework- a deep passion
with a nerve combined with a stretched
imagination. This book is perhaps one of the
first ever authentic reference tool on Start-
up Entrepreneurship targeting the future
innovators from our technology campuses. If
books are generally authored by experts,
academics and scholars, this comes from an
opposite thought stream.

Today technology dictates how we should
live and every other aspect of our work,
leisure, travel, shopping, mobility, eating,
entertainment, healthcare, etc. It has
become so essential like air, water, shelter,

“INNOVISION

The Co et Drwllarges of 19 Comary

— Thrissur
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Dr Chacko Jose P

food and clothes and we cannot imagine a
future life without. With machine intelligence
exceeding humanity, we become victims lost
outon ourown planet.

Dawn of 21st century, no one could imagine
that five US start-ups could transform the
future of humanity in the next two decades,
becoming the most valuable firms on earth
with a combined value of US$.9 Tril, almost
10 percent of global GDP in 2022, The book
draws attention to the impact of these
emerging technologies not only in the global
GDP, but how it results in the relocation of
economic centres from Europe and US to
Asiaand Africa.

With ageing, we live a short future, where
young people have to live there for the rest
of their lives. We are comfortable with
friends and memories because we know

Author :  Chelat Bhuvanachandran
Publisher : Khanna Publishing

Pages 268 Price: £395.00
ISBN 10: 935538114X

(Cond. on Page 42)
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delivering Results through
ACTIONABLE STRATEGIES

Finance & Accounts
Management Services

@ Taxation Advisory Services

@ Corporate Advisory Services

@ Project Planning, Preparation
and Support Services

® Other Business Support Services

acctech

Management Consultants Pvt.Ltd.

C A MED Tower, X-657-B, Pallikulam Road,
Near Chaldean Centre, Thrissur - 680 001

BRANCHES
Trade Links Complex, Grace Nest, Near Park Central Hotel, A-15, Ben Foundation,
2" Floor, 21/1158 N.1, Kadavanthra Road, Orchard West End,
Mankavu, Galicut - 673 007 Kaloor, Cochin- 682017. Near Velammal Matriculation School,

TS Krishna Nagar, Mogappair East,
Chennai 600 037
Ph: 0487 244 61 09, 98950 34820, 93498 51543
Web: www.acctechme.com, E-mail: mail@acctechme.com
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{Cond. from Page 39)

them, but not with our future because we do
not know it. We see a problem in every
opportunity, in contrast, youth see
opportunitiesin problems.

A smart phone can raise the labour income
by 20 percent, as it enables instant
connectivity between user and provider
which will raise the local GDP by 10 percent.
It enables quality education online at no
extra cost, liberating millions from poverty,
illiteracy and ill-health. In the UN's
seventeen SDGs for 2030 like poverty,
hunger, healthcare, education, clean water
and energy, carbon footprint, banking,
transport, etc., South Asia and Africa region
lag behind 100 ranks. As big problems are big
opportunities, these goals open huge
innovation and enterprise opportunities.
The book is a trustworthy guide which can
help bridge the gap between problems and
opportunities.

Once a most undesirable element, failure is
no more a sin but a goldmine for new
experiments. Being average in a classroom
was once considered to be a sin, but not
today. The book explores how to monetise
the backbenchers and drop-outs as national
assets.

As there is nothing more precious than
attaining an emotional maturity of forties at
an early age of twenties, the book explores
possibilities of achieving these leadership
attributes of resilience, perseverance,
collaboration and mentoring at a very young
age. Nothing makes better than attaining an
emotional maturity, perseverance and
resilience at an early age of twenties which
otherwise acquired through ten to fifteen
years in future work experience. In other
words, a biological advancement of fifteen
years by age. World's most successful
entrepreneurs and innovators were not the
most brilliant students, but most of them
experienced a classroom conflict with a
tendencyto break norms.

= Thrissur
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How to make them achieve these social skills
during their early twenties? How to
accelerate the absorption of these attributes
at early age of twenties, which otherwise
attained at the late thirties? This can resultin
a very positive impact on the national
economy. If India has to conquer the world in
the next two decades, the future workplace
demands a high degree of Collaboration,
Resilience, Leveraging and Reconciliation,
but no more competition.

If countries made walls of separation, new
entrepreneurs build bridges of relationship
and trust. As these emerging technologies
have a strong impact on spreading freedom,
trust, equality and relationship, our world
will become more democratic, by
eliminating dictatorship, violence and
corruption.

Never in the past, a rise in GDP had such a
direct and immediate impact on the poor,
but today with the acceleration of
technologies it will be more sustainable in
the future. As a result, our world will become
less violent and corrupted; with our
problems solved making our planet happier
and more liveable,

As the academic world is changing its course
towards moulding global citizens instead of
just graduates, the path breaking concepts
put forward by the book is surely going to
assist in the restructuring of the entire
academic environment. The inspirational
and practical content of the book will impart
an advantageous edge to knowledge seekers
in the years tocome. -

The book's author Chelat Bhuvanachandran
is a TMA-Lifetime member, who lives in
Sobha City and his contact is: 94003836348
Mail ID: chelatbchandran@hotmail.com

Review Compiled By : Dr Chacko Jose P. He is
the Principal of St. Aloysius College and is a
life member of TMA.
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ﬂ Management (Affiliated to All India Management Association — AIMA) Alm A
~senm—  Association www.trichurmanagementassociation.com

Reg No. TSR/TC/252/2014 GST Number 32AADAT8766A1ZK
7/344/19, Surya Gramam, East Fort, Thrissur- 680005, Kerala
Phone: (+91) 9895760505, Email: ima.tcr@gmail.com

MEMBERSHIP APPLICATION FORM

Category Applied for (please tick one):

LIFE MEMBERSHIP D (Affix recent passport size
INDIVIDUAL MEMBERSHIP E‘ color photo)
INSTITUTION MEMBERSHIP D

(Fill in Capital Letters)

Title (circle applicable ones} Adv. Ar. CA. CMA. CS. Dr. Er. Prof. Other ...

Applicant Name NN
Father's /Husbands [ [ || [ I L 1L IO IO IO IO IOIOIE e e

Name

Residential Address [ |[ || ][ L IC I I IO IO Iee ]
N O

GEEE e ‘:ID Day E”:l Month DD Year Gender DMale DFemaIe

Preferred mailing address Home l:' Office D

Academic/Professional
Qualifications :

{You may annex additional
sheets, if required)

Current Organization D
Name & Address :

= [0 s 1T O 7, [o] [ ———————

ESmall oo e o e e Organization Website: ............

Form Version as of 01 Jan 2022
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Past Experience
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Organization

Designation

From

To

(You may annex additional sheets, if required)

Are you a member of any other Local Management Association (LMA) under All India Management Association

(AIMA)? If yes, name of LMA

Membership of other Professional Bodies

Organization Name

Roles Played

No. of years

membership

(You may annex additional sheets, if required)

Declaration of the applicant

| declare that the information furnished throughout this application are correct to the best of my knowledge
and belief. | agree to be governed by the prevailing bye-laws of the Thrissur Management Association. | further
undertake that | will promote the objects of the TMA and maintain high professional standards. | understand
that if at any time, | fail to comply with the requirements of TMA with regard to the membership, my

membership and associated privileges may be revoked.

Applicant’s signature: .........

Name and Signature of Authorized signatory with Office Seal
{For institutional membership only}
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TMA-Young Leaders of Thrissur : Foundation Day Programme
| 9th May 2023 | Hotel Dass Conlinental, Thrissur
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LESAF

ESAF SMALL FINANCE BANK

www.esafbank.com

THE JOY OF
INDULGENCE | C4parnsa
A tailor-made banking experience
personalised to your needs

- | Apremium Free exclusive Free international/
Savings Bank / b insurance Q)T domestic airport
experience’ Y | packages’ lounge access*

* Conditions apply

Kalathode Mission Quarters MG Road Patturaikkal Mannuthy
85890 01590 85899 09393 85899 02791 | 85890 59812 85890 01748

. 24x7 Toll Free: "“'"'h—r 1 /ESAFSmallFinanceBank
© enquiry@esafbank.com 15001033723 g vakes | 0 @EsAFBaNK
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